
 

 

 
 
 
 
  

PERFORMANCE & SERVICE 
COMMITTEE MEETING 

 
 

AGENDA 
 
 
 

29 JULY 2014 
 
 
 
 
 

Your attendance is required at a meeting of the Performance & Service 
Committee to be held in the Council Chambers, 232 Bolsover Street, 
Rockhampton on 29 July 2014 commencing at 9.00 am for transaction of the 
enclosed business. 

 
 

 

 
CHIEF EXECUTIVE OFFICER  

23 July 2014 

Next Meeting Date: 26.08.14 

 



 

 

 

Please note: 
 

In accordance with the Local Government Regulation 2012, please be advised that all discussion held 
during the meeting is recorded for the purpose of verifying the minutes. This will include any discussion 
involving a Councillor, staff member or a member of the public. 
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Contents 

1 OPENING 

2 PRESENT 

Members Present: 

The Mayor, Councillor M F Strelow (Chairperson) 
Councillor C E Smith 
Councillor C R Rutherford 
Councillor S J Schwarten 
Councillor A P Williams 
Councillor R A Swadling 
Councillor N K Fisher 

In Attendance: 

Mr E Pardon – Chief Executive Officer 

3 APOLOGIES AND LEAVE OF ABSENCE   

Leave of Absence for the meeting was previously granted to Councillor Greg Belz.  

4 CONFIRMATION OF MINUTES  

Minutes of the Performance & Service Committee held 24 June 2014 

5 DECLARATIONS OF INTEREST IN MATTERS ON THE 
AGENDA
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6 BUSINESS OUTSTANDING 

6.1 BUSINESS OUTSTANDING TABLE FOR PERFORMANCE AND SERVICE 
COMMITTEE 

File No: 10097 

Attachments: 1. Business Outstanding Table for Performance 
and Service Committee   

Responsible Officer: Evan Pardon - Chief Executive Officer  

Author: Evan Pardon - Chief Executive Officer          
 

SUMMARY 

The Business Outstanding table is used as a tool to monitor outstanding items resolved at 
previous Council or Committee Meetings. The current Business Outstanding table for the 
Performance and Service Committee is presented for Councillors’ information. 
 

OFFICER’S RECOMMENDATION 

THAT the Business Outstanding Table for the Performance and Service Committee be 
received. 
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Date Report Title Resolution 
Responsible 

Officer 
Due Date Notes 

25 February 2014 Multi-Sports Complex 

Review 

THAT  
1.  the recommendations in the report be returned to 

the Council table in August 2014 detailing actions 
taken to address the risks highlighted; and 

 2. any matters that pertain to ongoing risks be 
advised to the relevant parties. 

Michael Rowe 11/03/2014  

25 March 2014 Fire Management Plan for 

Mt Archer 

THAT Council approve that resources be deployed 
towards the development of a Fire Management Plan 
for Mt Archer and its surrounds and that the plan be 
presented to the table in July 2014. 
 

Michael Rowe 01/04/2014  
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7 PUBLIC FORUMS/DEPUTATIONS 

7.1 DEPUTATION - UPDATE ON CQ NRL BID 

File No: 7771 

Attachments: Nil  

Authorising Officer: Evan Pardon - Chief Executive Officer  

Author: Evan Pardon - Chief Executive Officer          
 

SUMMARY 

At 9.00am Mr Geoff Murphy and Mr Denis Keefe will attend the meeting along with Mr 
Shaun Gallagher, Populous to provide an update on CQ NRL bid and also discuss future 
plans. 
 

OFFICER’S RECOMMENDATION 

THAT the deputation from Mr Geoff Murphy, Mr Denis Keefe and Mr Shaun Gallagher, 
Populous providing an update on CQ NRL bid and their future plans be received. 
 

BACKGROUND 

Mr Geoff Murphy and Mr Denis Keefe have requested an opportunity to meet with 
Councillors to provide an update on the CQ NRL and also to allow discussions on their 
future plans. 

Mr Shaun Gallagher from Populous will also be present for the deputation. 

They will attend the meeting at 9.00 am.   
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8 OFFICERS' REPORTS 

8.1 COUNCILLORS' DISCRETIONARY FUND - MAYOR STRELOW -ROCKHAMPTON 
ART GALLERY TRUST 

File No: 8295 

Attachments: Nil  

Authorising Officer: Evan Pardon - Chief Executive Officer  

Author: Evan Pardon - Chief Executive Officer          
 

SUMMARY 

Approval is sought from Council for a donation from Mayor Strelow’s Councillors’ 
Discretionary Fund to the Rockhampton Art Gallery Trust to assist with costs associated with 
printing promotional materials for “Art 2067”. 
 

OFFICER’S RECOMMENDATION 

THAT approval be granted to donate $4,290.00 from Mayor Strelow’s Councillors’ 
Discretionary Fund to the Rockhampton Art Gallery Trust to assist with costs associated with 
printing promotional materials for “Art 2067”. 
 

BACKGROUND 

Mayor Strelow is seeking approval from Council to donate $4,290.00 to the Rockhampton 
Art Gallery Trust to assist with costs associated with promotional materials for “Art 2067”. 

The Rockhampton Art Gallery is celebrating 50 years and “Art 2067” is about raising funds 
by the community for the community for the next 50 years of art in the Rockhampton region. 

This donation will cover promotional items for the launch of Art 2067 including 2 pull up 
banners and A6 postcards to be distributed to businesses within the region. 
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8.2 REQUEST FOR FREEDOM OF ENTRY TO THE CITY 

File No: 23 

Attachments: Nil  

Authorising Officer: Robert Holmes - Acting Chief Executive Officer  

Author: Janet Boyd - Executive Personal Assistant to the Mayor          
 

SUMMARY 

The Commanding Officer of the 31/42nd Battalion The Royal Queensland Regiment would 
like to exercise the Freedom of Entry to the City of Rockhampton. 
 

OFFICER’S RECOMMENDATION 

THAT the title change of the 42nd Battalion to the 31/42nd Battalion The Royal Queensland 
Regiment be recognised in respect of Freedom of Entry into the City of Rockhampton. 
 

BACKGROUND 

The Commanding Officer of the 31/42nd Battalion The Royal Queensland Regiment would 
like to exercise Freedom of Entry into the City of Rockhampton with a proposed date of 
30 May 2015. The 42nd Battalion had previously been granted the Freedom of Entry into the 
City of Rockhampton on 5 September 1970. The 42nd Battalion has been retitled as the new 
31/42nd Battalion and as such only needs to be recognised by the appropriate City.  Extracts 
from the “Ceremonial Manual, Volume 1, Granting Freedom of Entry, Chapter 17” reads: 

17.1 A unit which has previously been granted the ‘Freedom of Entry’ (to a city, municipality, 
or a shire) may exercise that freedom when invited to do so by the civic or municipal 
authority. Approval to do so is required from the appropriate formation commander; approval 
is not required from the Ceremonial Cell Director-General Personnel—Army. 

17.2 A unit which was granted a freedom of entry and has since become a sub-unit of 
another unit loses the privilege of that appropriate freedom and is therefore not entitled to 
exercise that ‘Freedom’. Sub-units and units of the Australian Cadet Corps are not eligible to 
be either offered, or accept, a granting of freedom. 

17.3 A unit which has been granted a freedom of entry and is then re-titled, does not lose the 
privilege to exercise the freedom of entry, provided the title change has been recognised by 
the appropriate city, municipality, or shire.  
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8.3 PROPOSED APPLICATION FOR FUNDING UNDER THE STATE 
GOVERNMENT'S GET OUT, GET ACTIVE PROGRAM 

File No: 8266 

Attachments: 1. Get Out Get Active Funding Fact Sheet  
2. Get Out Get Active Funding Guidelines   

Authorising Officer: Margaret Barrett - Manager Parks 
Michael Rowe - General Manager Community Services  

Author: Sophia Czarkowski - Sports & Education Officer          
 

SUMMARY 

The Department of National Parks, Recreation, Sport and Racing (Queensland Government) 
has released the Get Out, Get Active funding program. Funding of up to $20,000 is available 
to Local Governments to support women’s participation in sport and recreation, with 
programs to be conducted between 1 October 2014 and 31 October 2015. Parks is 
requesting permission to submit a grant application for the KickStartCQ – Get Out! Get 
Active! Initiative. 
 

OFFICER’S RECOMMENDATION 

THAT Council:  

1. Approves the submission of an application to the Department of National Parks, 
Recreation, Sport and Racing under the Get Out, Get Active funding program; and 

2. Provides in-principle approval for Council’s financial contribution in the event that the 
application is successful. 

 

BACKGROUND 

KickStartCQ is a Rockhampton Regional Council initiative aimed at increasing the health 
and wellbeing of the community through a holistic approach to physical activity, healthy 
eating and emotional wellbeing. 

Under the KickStartCQ banner a number of projects have been undertaken by Sport and 
Education Services (Parks), including the development of multilingual walking maps, In 
Motion signage (way finding signage) and most recently the Healthy Communities Initiative 
(HCI). 

The Department of National Parks, Recreation, Sport and Racing’s announcement of the 
Get Out, Get Active funding program is appropriately timed given the formal cessation of HCI 
on 31 August 2014. Whilst HCI has a sustainability methodology allowing a number of its key 
programs to continue operating, the funding on offer will ensure continuation of some 
programs for a further 13 month period. Additionally, it will increase opportunities for 
participation in physical activity by a broader target market when compared to HCI. 

Get Out, Get Active will be funded from 1 October 2014 to 31 October 2015, and provides 
one-off funding of up to $20,000 to support the development and delivery of activities that 
support the program objectives, being: 

 Provide enjoyable, accessible and affordable activities aimed at increasing sport and 
active recreation participation of women who are not physically active; 

 Facilitate sport and active recreation projects that encourage innovation and 
partnerships that meet the needs of inactive women in the community; 

 Improve the sport and active recreation experiences of women, from school-leaving age 
through to seniors, to encourage a culture of life-long participation. 

Council will be required to supply a 33% contribution to the cost of the initiative through 
either cash or in-kind. 
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In collaboration with local service providers, state government departments and community 
members, the initiative to be delivered will be “KickStartCQ – Get Out! Get Active!”. The 
initiative comprises of three (3) individual programs which are currently operated under HCI, 
with modifications to be made to meet the funding requirements. 
 

 
Program One 
PROJECT 24 

Program Two 
OUTDOOR FITNESS 

Program Three 
MOVEFIT 

Description 

 Introduction to 
physical activity 

 Transition into 
sustainable options 

 Educate about the 
foundations of 
movement 

 Encourage safe 
movement patterns 

 Will be supported by 
information on the 
KickStartCQ website 
and newsletter (diet 
guides, recipes, 
workouts) 

 Cardiovascular based 
physical activity 
(these sessions will 
follow the currently 
advertised Heart 
Foundation Walking 
Groups).  

 Educate about the 
importance of 
cardiovascular 
conditioning and 
functional movement 
patterns.  

 Will be supported by 
information on the 
KickStartCQ website 
and newsletter (diet 
guides, recipes, 
workouts) 

 Strength based 
physical 
activity.  

 Educate about 
the importance 
of resistance 
training.  

 Will be 
supported by 
information on 
the 
KickStartCQ 
website and 
newsletter (diet 
guides, recipes, 
workouts)  

Duration 
 5 weeks on, 5 weeks 

off 

 3 sessions per week 

 2 sessions per week 

 Approx. 52 weeks 

 2 sessions per 
week 

 Approx. 52 
weeks 

Total number 
of sessions 

75 sessions 104 sessions 104 sessions 

Council 
contribution 
per session 

@ $60 per session 
Approx. $4,500 

@ $60 per session 
Approx. $6,240 

@ $60 per session 
Approx. $6,240 

It is proposed that participants will pay $2 per session; paid directly to the program provider. 
A review of the market offering in Rockhampton indicates that $60 is the basic charge per 
group session for some personal trainers and service providers; however, dependent on the 
skills, qualifications and programs provided this fee can increase considerably. The 
participant payment will offset this cost, and ensure that the programs delivered under the 
initiative are of a high level. 

Additionally, by seeking a participant contribution Council Officers are able to plan for the 
sustainability of the programs. At cessation of the funding, program fees will need to be 
introduced as the subsidy to the providers ceases. If at this time the provider was to charge 
$5 per session and participation was free, it could be perceived as a significant increase in 
cost of participation. However, participants paying $2 per session perceive the increase (to 
$5) as small. This methodology has been used in existing HCI programs and, to date, has 
been well received. 

Council Officers will also ensure measures are in place to assist with making the initiative 
sustainable at cessation of the funding period. This will include delivery of programs under 
the EAT model (focussing on education, application and transition) increasing participants’ 
confidence levels and supporting sustained participation in programs.  

The capabilities of the KickStartCQ website will be promoted to participants who will be able 
to access a range of services, including: 
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 Directories of sporting clubs, health service providers, gyms and personal trainers 

 Nutrition guides 

 Workout plans and options 

 Community health and wellbeing guide 

 Wellbeing diaries 

 Healthy recipes 

Of greatest value to sustained participation will be the supportive network created through 
long term participation in a physical activity initiative. Women participating in the programs 
will have the opportunity to form social bonds with other participants as they become more 
physically active and more confident in their daily lives. 

BUDGET IMPLICATIONS 

The anticipated budget for the project is: 

Program One $4,500 
Program Two $6,240 
Program Three $6,240 
Marketing  $3,000 
TOTAL  $19,980 
Funding to be applied for  $13,187 
Council Contribution $6,593 

Council’s contribution of $6,593 will be sourced from unspent funds remaining in the Healthy 
Communities Initiative budget ($3,000) and the budget allocation for operation of 
KickStartCQ ($3,593). 

STAFFING IMPLICATIONS 

A number of processes established for HCI will be utilised in the coordination of the 
KickStartCQ – Get Out! Get Active initiative reducing staff hours associated with paperwork. 
It is estimated that the program will take approximately 7 hours per month to coordinate with 
majority of this being through registrations and referrals into appropriate programs. 

Council will engage service providers to deliver the programs and complete reporting 
requirements. Service providers will be engaged through an Expression of Interest process 
and a subsequent Memorandum of Understanding in line with established processes for 
HCI. The EOI process will be managed by Sport and Education Services and Procurement 
and Logisitics. 

CONCLUSION 

A successful submission to the Department of National Parks, Recreation, Sport and Racing 
under the Get Out, Get Active funding program will increase the number of women engaged 
in physical activity and assist members of our community to become healthier and more 
active. 
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8.4 2014-2015 FEES AND CHARGES AMENDMENTS 

File No: 7816 

Attachments: 1. Amended Fees and Charges Schedule 2014-
2015   

Authorising Officer: Ross Cheesman - General Manager Corporate Services  

Author: Alicia Cutler - Manager Finance          
 

SUMMARY 

The intention of this report is to submit minor amendments to Council’s Fees and Charges 
Schedule for the 2014-2015 financial year. 
 

OFFICER’S RECOMMENDATION 

THAT in accordance with the requirements of the Local Government Act 2009, Council 
adopts the amendments to the Fees and Charges schedule for the 2014-2015 financial year. 
 

BACKGROUND 

Since Council adopted the fees and charges for 2014-2015 on 10 June 2014 a number of 
minor issues have been identified which require amendment to provide clarity and ensure 
customers are being charged the correct fees. 

The below information details the amendments to the current Fees and Charges schedule, 
while the full updated Fees and Charges Schedule is provided in the attachment. 

Corporate Services 

Customer Service & Photocopying Fees  

LINE 41 - A new charge for Name and Address search fees at $25.00 is included to provide 
this data to customers.  Under the Local Government Regulation 2012 section 155(1) the 
public may, upon payment of a fee as decided by a local government, inspect land records 
kept by the local government.  Customer service receives these requests from time to time 
and therefore it is appropriate to set a fee. 

Airport 

LINE 59 – Airport car parking fees were to remain the same in 2014/2015 however the fee 
for 0 ~ 30 minutes car parking in the adopted schedule was recorded as $2.20, when the fee 
was originally $2.00.  This fee has been amended to $2.00 in the attached schedule.  Please 
note that the Airport has only been charging $2.00 and not the quoted $2.20. 

Regional Services 

Waste & Recycling Services 

LINE 25 and 26 - General Waste - other vehicles – Commercial – the charge basis per unit 
for these charges has been changed from ‘per transaction’ to be per tonne and cubic metre.  
There has been no change to the amount of the charge: 
 

General Waste - other vehicles - Commercial 

Charge Basis per 
Unit (Optional) 

2014-2015     (inc 
GST if applicable) 

Weight fee if weighbridge facility is available  
tonne $157.50 

Volume fee if weighbridge facility not available  
cubic metre $82.00 
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Fitzroy River Water   

LINES 62, 64, 67, 72, 73, 74 – Trade Waste Fees annual license fees and permits detailed 
within the fees and charges schedule have been listed as commercial fee type and GST 
applicable.  However GST legislation has been amended and as such these fees should 
now be classified as cost recovery and therefore GST exempt. 

Development Compliance - Building 

LINE 4 - Two storey building assessment fees is revised down to $1508.00 from $1,662.00 
as only 4 inspections are required and not 5 as was previously charged. 

LINE 31 – Pool fences that are over 2m high will now require 1 inspection and a concurrence 
application which is $394.00.  This line now clearly identifies the requirements for this height 
of fence. 

LINE 62 – New fee proposed for inspections undertaken for Council applications of $154.00 
to differentiate between inspections for private certifiers which was adopted at $170.00 

Was LINE 79 – Lodgement of plans – Hard Copies (Private certifier) which was $120.00 is to 
be deleted.  All lodgement of plans for private certifiers is to be $80.00 

Development Compliance - Plumbing 

LINE 11 – This fee has been amended to $1069.00 from $1067.00 as the calculation behind 
the fee was incorrect.  This fee has been calculated based on Assessment fee of $344.00 + 
5 Inspections at $145.00 each. 

LINE 51 – the calculation behind this fee was also incorrect and should be $380 based on 
Assessment fee $90.00 + 2 Inspections at$145.00 each.  Previously the fee was adopted at 
$378.00. 

Community Services 

Library  

LINE 48 - A3 colour photocopying fee is to be amended from $2.00 to $3.00 as the 
photocopy machine has been set to collect this value.  This is a new fee for the 2014/15 
year. 

Parks Sport and Recreation 

LINE 5 – Booking fee for wedding hire at the Botanic and Kershaw gardens was omitted.  
The same booking fee for hire of other parks for functions other than wedding applies, by 
adding this line there is no confusion for customers. 

LINE 33 – For clarification, “Council owned” was added to the item name “Multipurpose 
Building (use)”. 

BUDGET IMPLICATIONS 

The fees and charges set by the attached schedules form a significant part of Council’s 
revenue raising requirements and provide a source of funding and/or contribution to 
programs delivered by Council. 

The fees and charges are set in conjunction with the Budget each year to ensure appropriate 
and responsible revenue raising. 

LEGISLATIVE CONTEXT 

Sections 97 and 262 of the Local Government Act apply to the setting of fees and charges 
and have been applied. 

POLICY IMPLICATIONS 

The fees and charges in the schedules can be amended at any time throughout the year in 
accordance with legislation. 
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CONCLUSION 

These minor amendments are recommended for inclusion in the 2014-2015 Fees and 
Charges Schedule. 

Upon approval by Council, these amendments to the 2014-2015 Fees and Charges 

Schedule are to be uploaded and presented on the Council’s website. 
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8.5 REPEAL OF THE CARBON TAX 

File No: 8246 

Attachments: 1. Waste Fees excluding Carbon Tax   

Authorising Officer: Ross Cheesman - General Manager Corporate Services  

Author: Alicia Cutler - Manager Finance          
 

SUMMARY 

On Thursday 17 July 2014, the Carbon Tax Repeal Bills received the Royal assent, which 
effectively abolishes carbon tax as at 1 July 2014.  This report provides Rockhampton 
Regional Council’s action in respect of the change in legislation. 
 

OFFICER’S RECOMMENDATION 

THAT  

 The report on the Repeal of the Carbon Tax be received. 

 The Fees and Charges be adopted as per schedule attached in the report. 

 Progress a concession of $18.80 to be applied to the January – June 2015 Rate Levy. 

 Should a surplus of Carbon Tax collected for future liability eventuate then this be offset 
against loan debt in the Waste Business. 

 

COMMENTARY 

On Thursday 17 July, the Carbon Tax Repeal Bills received the Royal assent, which 
effectively abolishes carbon tax as at 1 July 2014.  This report provides Rockhampton 
Regional Councils action in respect of the change in legislation. 

Rockhampton Regional Council was impacted by the Carbon Tax both directly: by being 
above the emissions threshold at the Lakes Creek Landfill, and indirectly: by increasing 
prices from its suppliers, such as electricity. 

14/15 Budget Impact 

In the 14/15 Budget, there was a direct Carbon tax expense of $1,560,000 that can now be 
removed.  This expense was covered by both the Cleansing Charge on the Rates notices as 
well as a higher fee at the entrance of Landfills/Binside Stations.  Council now has the 
opportunity to reduce the prices for the 14/15 year.  The following is an estimate of the price 
reduction that could be achieved, (based upon reducing in the same manner as the 
increases were born). 

 The Cleansing Charge on the rate notice could be reduced by $18.80 (17.10 after 
discount) per annum by way of a concession.  It should be noted that rate notices 
have already been run and are at printers for distribution on 6nd August 2014.  This 
concession could be offered in the second rate notice in January. 

 Fees and charges should reduce by $22.50/tonne GST inclusive. A schedule is 
attached that shows (based upon average weight) the impact on the different fees 
and charges. 

In regards to the Indirect Carbon costs, it is expected that the 15/16 budget will benefit from 
any windfall in this area, which can be passed back to ratepayers at that time. 

Carbon Tax Collected to Date 

Whilst final calculations are being completed there will be an amount of Carbon Tax 
collected for future liability that appears at this stage, may not have to be remitted.   
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Once it  is established that obligations are fulfilled and calculations are completed, it is 
recommended that this be returned to the community via reduction in waste debt (resulting in 
less debt servicing costs for the community). 

CONCLUSION 

The removal of Carbon Tax has a direct reduction of $1.6 million from Council’s budget, 
which can be distributed via reduced Fees and Charges and a concession on the next rate 
notice.  Councils own costs should also decrease from its suppliers, which will benefit the 
15/16 Budget. 
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8.6 Council Delegations to Chief Executive Officer 

8.6 COUNCIL DELEGATIONS TO CHIEF EXECUTIVE OFFICER 

File No: 4107 

Attachments: 1. Instrument of Delegation - Public Health Act 
2005  

2. Instrument of Delegation - Local Government 
Regulation 2012  

3. Instrument of Delegation - Water Supply 
(Safety & Reliability) Act 2008  

4. Instrument of Delegation - Work Health and 
Safety Act 2011   

Authorising Officer: Tracy Sweeney - Manager Workforce and Strategy 
Ross Cheesman - General Manager Corporate Services  

Author: Kerrie Barrett - Coordinator Corporate Improvement & 
Strategy          

 

SUMMARY 

This report seeks Council’s approval of delegations under State legislation to the position of 
Chief Executive Officer. 

Recommendation 

 

OFFICER’S RECOMMENDATION 

THAT as per section 257 of the Local Government Act 2009 Council resolves to delegate to 
the Chief Executive Officer, the exercise of powers contained in schedule 1 of the 
Instruments of Delegation attached to this report: 

1. Public Health Act 2005 

2. Local Government Regulation 2012 

3.      Water Supply (Safety & Reliability) Act 2008 

4.      Work Health and Safety Act 2011 

Further, that all prior resolutions delegating the powers under these Acts listed to the Chief 
Executive Officer are repealed.  These powers must be exercised subject to any limitations 
contained in schedule 2 of the attached Instruments of Delegation. 
 

COMMENTARY 

MacDonnells Law has identified new and/or amended delegable powers under the Acts 
listed within the Officer’s Recommendation.  Subsequently, each Instrument of Delegation 
containing new legislative updates/amendments for each Act has been prepared for 
Council’s consideration and is attached to this report. 

Once Council has resolved to delegate to the Chief Executive Officer (CEO), the exercise of 
powers contained in schedule 1 of the Instruments of Delegation attached to this report, 
subject to any limitations contained in schedule 2 of the Instruments of Delegation, the sub-
delegates will be given specific delegations according to their respective areas of 
responsibility subject to the same general conditions and, where appropriate, specific 
limitations.  Without such powers and delegations, officers would be unable to complete 
work activities related to their position under required Acts without reference to Council. 

BACKGROUND 

Without powers being delegated to the CEO and subsequently sub-delegated to relevant 
positions, Council operations would be impeded significantly as separate resolutions would 
be required to allow decisions to be made for a vast number of operational activities that are 
undertaken on a daily basis. 
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In relation to amendments to the legislative Acts listed, Council’s legal advisor, MacDonnells 
Law, provides a regular service of updates/amendments for relevant state legislation to 
Council.  The information provided herein is as recommended by MacDonnells Law. 

PREVIOUS DECISIONS 

The previous Instruments of Delegation for the Acts listed within this report were last 
considered and approved by Council at the following meetings: 
 

Legislation Meeting Date 

Public Health Act 2005 Ordinary Council, 10 August 2010 

Local Government Regulation 2012 Ordinary Council, 11 June 2013 

Water Supply (Safety & Reliability) Act 
2008 

Ordinary Council, 10 December 2013 

Work Health and Safety Act 2011 Performance & Service Committee, 26 June 
2012 

LEGISLATIVE CONTEXT 

Section 257 of the Local Government Act 2009 allows Council to delegate its powers to one 
or more individuals or standing committees, including to the CEO.  Pursuant to section 
257(4) of the Local Government Act 2009 a delegation to the CEO will now be reviewed 
annually by Council. 

To further streamline the decision making process, section 259 of the Local Government Act 
2009 allows the CEO to sub-delegate the powers (including those delegated to him by 
Council) to another Council employee where appropriate. 

LEGAL IMPLICATIONS 

Important legal principles which apply to the delegation proposal set out in this report are:- 

 Council at all times retains power to revoke the delegation.  Accordingly, Council retains 
ultimate control. 

 Council, as delegator, has responsibility to ensure that the relevant power is properly 
exercised.  Council will therefore continue to supervise and oversee the exercise of its 
powers. 

 A delegation of power by Council may be subject to any lawful conditions which Council 
wishes to impose.  The imposition of conditions enables Council to impose checks and 
balances on its delegations.  However, the delegated power cannot be unduly fettered. 

 The delegate must exercise a delegated power fairly and impartially, without being 
influenced by or being subject to the discretion of other individuals. 

CONCLUSION 

This report includes the Instruments of Delegation for the relevant legislative Acts 
incorporating some sections that are yet to be delegated from the Council to the CEO. 

Once Council has resolved to delegate to the Chief Executive Officer, the exercise of powers 
contained in schedule 1 of the Instruments of Delegation attached to this report as 1, 2, 3, 
and 4, subject to any limitations contained in schedule 2 of the Instruments of Delegation, 
the Sub-delegates will be given specific delegations according to their respective areas of 
responsibility subject to the same general conditions and, where appropriate, specific 
limitations.  

It is recommended that Council resolve in accordance with section 257 of the Local 
Government Act 2009 to delegate exercise of powers contained in schedule 1 of 
attachments 1, 2, 3 and 4 subject to limitations contained in schedule 2.  
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Instrument of Delegation - Local Government Regulation 2012 
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Instrument of Delegation - Water Supply (Safety & Reliability) Act 2008 
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Instrument of Delegation - Work Health and Safety Act 2011 
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8.7 Review of Council Powers to Chief Executive Officer 

8.7 REVIEW OF COUNCIL POWERS TO CHIEF EXECUTIVE OFFICER 

File No: 4107 

Attachments: 1. Legislative Acts & Sections  
2. CEO Financial Delegation  
3. Exclusions, Limitations and Constraints   

Responsible Officer: Tracy Sweeney - Manager Workforce and Strategy 
Ross Cheesman - General Manager Corporate Services  

Author: Kerrie Barrett - Coordinator Corporate Improvement & 
Strategy          

 

SUMMARY 

This report seeks Council's approval of current Legislative, Financial and Administrative 
Delegations for the position of Chief Executive Officer, in accordance with section 257(4) of 
the Local Government Act 2009. 

Recommendation 

 

OFFICER’S RECOMMENDATION 

THAT as per section 257(4) of the Local Government Act 2009 Council resolves to approve 
the Legislative, Financial and Administrative Delegations previously delegated to the Chief 
Executive Officer, provided in the documents attached to this report. 
 

COMMENTARY 

This report provides the Legislative, Financial and Administrative Delegations for the Chief 
Executive Officer (CEO) of Rockhampton Regional Council for Council’s review as per 
statutory requirements.  

PREVIOUS DECISIONS 

The acts of legislation and subsequent sections listed within Attachment 1 have previously 
been adopted by Council at various Council meetings.  

The financial and administrative delegation detailed in Attachment 2 and the exclusions, 
limitations and constraints detailed in Attachment 3 were adopted at the Council meeting on 
10 August 2010 and aside from minor amendments including the update of legislation 
references, no changes have been made since adoption. 

LEGISLATIVE CONTEXT 

Section 257 Local Government Act 2009 allows Council to delegate its powers to one or 
more individuals or standing committees, including to the CEO.  Pursuant to section 257(4) 
Local Government Act 2009 a delegation to the CEO must be reviewed annually by Council.  
This annual review ensures that the delegation remains consistent with the local 
government’s policy direction and intent.   

To further streamline the decision making process, section 259 of the Local Government Act 
2009 allows the CEO to sub-delegate the powers (including those delegated to him by 
Council) to another Council employee where appropriate. 

The statutory requirement for an annual review is only relevant to the CEO, not other 
delegates. 

CONCLUSION 

This report includes the Legislative, Financial and Administrative Delegations delegated from 
the Council to the CEO in accordance with the resolution dated 10 August 2010 and other 
various Council resolutions.  
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It is recommended that Council subsequently resolve in accordance with section 257(4) of 
the Local Government Act 2009 to approve the exercise of powers, previously delegated to 
the CEO, contained in Attachment 1 and 2 of this report subject to limitations contained in 
Attachment 3. 
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CEO Financial Delegation 
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Exclusions, Limitations and Constraints 
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Strategic Reports 

9 STRATEGIC REPORTS 
9.1 Annual 2013/2014 Operational Plan Review and Quarter 4 Assessment 

9.1 ANNUAL 2013/2014 OPERATIONAL PLAN REVIEW AND QUARTER 4 
ASSESSMENT 

File No: 8320 

Attachments: 1. Operational Plan Q4 & Annual Review 
2013/14   

Responsible Officer: Tracy Sweeney - Manager Workforce and Strategy 
Ross Cheesman - General Manager Corporate Services  

Author: Kerrie Barrett - Coordinator Corporate Improvement & 
Strategy          

 

SUMMARY 

The 2013/14 Operational Plan annual review and fourth quarter progress report as at  
30 June 2014 is presented, pursuant to s104(7) of the Local Government Act and s174(3) of 
the Local Government Regulation 2012. 

Recommendation 

 

OFFICER’S RECOMMENDATION 

THAT the 2013/14 Operational Plan annual review and fourth quarter progress report as at 
30 June 2014 be ‘received’. 
 

COMMENTARY 

The 2013/2014 Operational Plan annual review which incorporates the fourth quarter 
progress results is attached for Council’s consideration. Data is presented in accordance 
with the framework previously adopted. 

Please note that the ‘Actual YTD’ expenditure figures displayed throughout the report are 
preliminary at this stage and do not reflect the final audited position of Council.   

Overall the majority of Corporate Plan Activities have been achieved for the year. There are 
some individual Operational Plan KPI’s that have not been met and comments have been 
provided in the attachment against those items.  

PREVIOUS DECISIONS 

The 2013/14 Rockhampton Regional Council Operational Plan was adopted at the Special 
Council meeting on 27 June 2013.  Following this, minor amendments were made and were 
adopted on 24 September 2013.   

Quarterly progress updates have been presented to Council on 26 November 2013,  
25 February, and 22 April 2014. 

LEGISLATIVE CONTEXT 

Section 104 (5) of the Local Government Act 2009 and s174 of the Local Government 
Regulation 2012 requires the local government to prepare and adopt an annual Operational 
Plan that is consistent with the annual budget, manages operational risk and progresses the 
implementation of the Corporate Plan. 

In accordance with s174(3) of the Local Government Regulation 2012 the CEO must present 
a written assessment of the local government’s progress towards implementing the annual 
Operational Plan at meetings of the local government held at regular intervals of not more 
than three months. 

In addition to this, the local government is required by s104(7) of the Local Government Act 
2009 to conduct a review of the implementation of the Operational Plan annually. 
 
 



PERFORMANCE & SERVICE COMMITTEE AGENDA  29 JULY 2014 

Page (151) 

CONCLUSION 

The fourth quarter assessment and year end position of the Rockhampton Regional Council 
Operational Plan as at 30 June 2014 has been prepared in accordance with legislation and 
is presented to Council for adoption. 
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Operational Plan Q4 & Annual Review 2013/14 
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9.2 Corporate Services Monthly Statistical Report for the month of June 2014 

9.2 CORPORATE SERVICES MONTHLY STATISTICAL REPORT FOR THE MONTH 
OF JUNE 2014 

File No: 1392 

Attachments: 1. Revenue Statistics - June 2014  
2. Workforce and Strategy Statistics - June 

2014  
3. Corporate and Technology Statistics - June 

2014   

Authorising Officer: Robert Holmes - Acting Chief Executive Officer  

Author: Ross Cheesman - General Manager Corporate Services          
 

SUMMARY 

General Manager Corporate Services presenting the monthly statistical report for the month 
of June 2014. 

Recommendation 

 

OFFICER’S RECOMMENDATION 

THAT the Corporate Services statistical report for June 2014 be received. 
 

COMMENTARY 

The statistical reports for the period ending 30 June 2014 are attached for the Committee’s 
information and the main points are identified below. 

FINANCIAL SERVICES 

The 2014/15 Budget was successfully adopted with amendment on 27 June 2014.  The 
Rates team have run rates within the system and expect to have them issued by 6 August 
2014 with payment to be due on 10 September 2014. 

Rates outstanding have hit the low point for the cycle at the end of June being 2.9% of Rate 
Revenue billed. 

Notification has been received from the Department of Local Government, Community 
Recovery and Resilience that a Credit Review will be undertaken this year prior to Loan 
Approvals being given.  The timeline for the submission of information for this review will be 
by 31 August 2014. 

WORKFORCE AND STRATEGY 

As at the end of June 2014 there were 10 vacancies being actively recruited within Council. 
Recruitment activity remains steady.  

The revised Induction Package for new employees is close to being finalised. It is anticipated 
that a trial will commence in July.  

Industrial Relations 

The award modernisation process is continuing and analysis of various parts of the 
preliminary drafts continue as they have been released by the Queensland Industrial 
Relations Commission (QIRC). To date the QIRC has not released the draft in its entirety. 
Representatives continue to participate with the LGAQ on strategy and preparedness for the 
upcoming Full Bench hearings as well as classification and allowances sub group functions. 

Changes to the Crime and Misconduct Act and the functions of the Crime and Misconduct 
Commission will come into effect from 1 July 2014. An analysis and assessment of the 
required changes for Council has been undertaken and an action plan implemented to 
ensure compliance with these legislative amendments. 
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Revenue Statistics - June 2014 

 
 
 
 
 
 
 
 

CORPORATE SERVICES MONTHLY 
STATISTICAL REPORT FOR THE 

MONTH OF JUNE 2014 
 
 
 
 
 

Revenue Statistics - June 2014 
 
 
 
 
 

Meeting Date: 29 July 2014 
 
 
 
 
 

Attachment No: 1
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Performance Indicators 

 

April May June 

Total Budgeted Rates Revenue $117,788,096 $117,788,096 $117,788,096 

 

Rates Outstanding 

 

April May June 

General (Incl Indicator & sundry) $2,395,834 $1,999,486 $1,801,075 

Water $672,689 $568,404 $484,397 

Sewerage $1,083,175 $882,185 $707,065 

Cleansing $761,655 $614,697 $523,960 

Water Usage $2,371,665 $1,739,755 $3,045,510 

Environmental $116,337 $100,250 $87,960 

Road Network  $830,619 $704,942 $611,082 

State Fire  $517,126 $421,354 $365,210 

Rural Fire $12,701 $11,086 $9,979 

Special Charges $5,916 $5,972 $6,079 

Total Rates Outstanding $8,767,717 $7,048,132 $7,642,316 

Pre-payments ($2,417,069) ($3,132,742) ($4,069,103) 

Less Current ($746,215) ($578,004) ($4,222,727) 

Total Eligible for Collection $8,021,502 $6,470,128 $3,419,590 

        

Overdue rates expressed as a percentage 
of budgeted rates revenue 

6.81% 5.49% 2.90% 

        

Overdue Pensioners $502,324 $466,778 $439,792.07 

Less Pre-Payments ($26,968) ($585,650) ($701,545) 

Total Overdue Pensioners $475,356 ($118,872) ($261,752) 

 

Amount currently with Collection House $630,362.44 $2,245,767.50 $1,786,102.32 

 

Aged Debtors Outstanding 

 

April May June 

Current $2,079,132 $1,776,079.55 $2,752,572 

>30 days $441,547 $626,372.00 $315,183 

>60 days $67,489 $58,323.54 $49,330 

>90 days $737,425 $715,798.48 $644,911 

Pre-payments/Un-allocated payments ($58,433) (135,018.23) ($97,326) 

Total Debtors $3,267,160 $3,041,555.34 $3,664,670 
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Workforce and Strategy Statistics - June 2014 
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Lost Time Injury Details 
 
Shows the number of lost time injuries (LTI) claims lodged across Council. There was a total 
of two lost time injury claims lodged for June 2014. 
 

 
 
 
Establishment 
 

Establishment 1 Jan 14 May 14 June 14 

FTE Positions FTE Positions FTE 
Positions 

TOTAL 838.9 834.69 834.69 

 
FTE Positions is the total full time equivalent positions approved and recorded in Aurion 
excluding casual positions and including approved vacancies. 
 
Changes to Establishment  
 
Council’s Establishment has remained unchanged from May to June even with the creation 
of the Manager Regional Promotions position. The creation of this new position has been 
offset by the abolishment of a temporary Gardener position within the Parks Section. 
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FTE Positions (excluding Casuals & including Vacant Positions) 
The following graph shows approved full time equivalent positions. These figures include 
vacant positions but exclude casuals. The percentage split is 57% internal and 43% external. 
 

 
 
Casual Hours - June 2014 
There are 59 casual employees currently engaged by Council who collectively have worked 
the total number of 2112.47 hours in the reporting month which is a significant increase from 
the previous month as shown in the graph below. 
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Payroll Accuracy  
The following shows the accuracy of the input of timesheets by the payroll team, errors are 
identified by performing adhoc reviews and employees querying their pay. 
 

June 2014 99.91% 
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Average Recruitment Timeframe 
Shows the average number of business days to recruit within June has improved since May 
to 26.7 business days. The average timeframe is below the target of 30 days. Delays to 
completing the recruitment process include unavailability of recruitment panel members, 
lengthy periods to shortlist applications by the panel, pre-employment screening such as 
Criminal History Checks and the reoffering positions which have been declined by first 
preference candidates. 
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Corporate and Technology Statistics - June 2014 
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9.3 Summary Budget Management Report for the Period Ended 30 June 2014 

9.3 SUMMARY BUDGET MANAGEMENT REPORT FOR THE PERIOD ENDED 
30 JUNE 2014 

File No: 8148 

Attachments: 1. Income Statement - June 2014  
2. Key Indicator Graphs - June 2014   

Authorising Officer: Ross Cheesman - General Manager Corporate Services  

Author: Alicia Cutler - Manager Finance          
 

SUMMARY 

Manager Finance presenting the Rockhampton Regional Council Summary Budget 
Management Report for the period ended 30 June 2014.  The results compare favourably 
against budget but are before all accruals have been processed. The full financial results will 
be reported in the Annual Financial Statements. 

Recommendation 

 

OFFICER’S RECOMMENDATION 

THAT the Rockhampton Regional Council Summary Budget Management Report for the 
Period ended 30 June 2014 be ‘received’.  
 

COMMENTARY 

The attached financial report and graphs have been compiled from information within 
Council’s Finance One system.  The reports presented are as follows: 

1. Income Statement (Actuals and Budget for the period 1st July 2013 to 30th June 
2014), Attachment 1. 

2. Key Indicators Graphs, Attachment 2. 

The year to date percentage figures quoted within this report are based on the February 
Revised Budget figures adopted by Council on 27 May 2014. 

The attached financial results provide a reasonable indication of Council’s financial 
performance for the 2013/14 financial year.  However, Councillors should note in reading this 
report that numerous end of financial year transactions such as accrued expenses are yet to 
be processed, which will influence the final financial results for 2013/14.  These transactions 
will be processed throughout July and August. 

The following commentary is provided in relation to the Income Statement: 

Total Operating Revenue is reported at 101%.  Key components of this result are: 

Net Rates and Utility Charges are at 99% of budget.  There are some end of year 
accounting entries to be processed in relation to pre-paid rates and accrued water 
consumption that will bring the final result to proximity of budget. 

Private and Recoverable Works is well ahead of budget at 114%. This improved 
revenue position may be offset to some extent when accrued expenditure is finalised, 
by an increase in the cost of Contractors and Materials & Plant. 

Grants, Subsidies and Contributions are ahead of budget at 108%.  Fourth quarter 
FAG payment for 2013/14 has been received. 

The results for other line items are in proximity of the benchmark percentage. 

Total Operating Expenditure is reported at 97% including committed expenditure.  This 
percentage decreases to 94% when committals are excluded.  Key components of this result 
are: 

Employee Costs are slightly below budget at 97%.  Employee Costs are anticipated 
to increase following the finalisation of all entries for employee expenses and 
entitlements during July. 
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Contractors and Consultants expenditure including committals is ahead of budget at 
102%.  This is mostly due to committed expenditure as actual expenditure to 30 June 
2014 is 86% of budget.  The final result will be determined by the amount of expense 
to be accrued back to June 2014 during the end of financial year process. 

Materials and Plant expenditure is below budget at 77%.  This result is largely 
attributable to the Civil Works Maintenance area, where the majority of expenditure is 
budgeted against Materials and Plant, however actual expenditure is incurred not 
only against Materials and Plant, but also against other expenditure groups such as 
Contractors and Consultants.  Overall, Civil Works Maintenance expenditure is at 
88% of budget to 30 June 2014, prior to processing of accrued expenses.  

Asset Operational Expenditure is ahead of budget at 111%.  This is mostly due to 
Council pre-paying some of its insurance policy renewals for 2014/15 during June 
2014.  The accounting entries to transfer this expenditure into the 2014/15 financial 
year are still to occur.  These entries will have the effect of reducing 2013/14 asset 
operational expenditure back closer towards budget. 

The results for other line items are in proximity of the benchmark percentage. 

The following commentary is provided in relation to capital income and expenditure, as well 
as investments and loans: 

Total Capital Income is at 90% of budget.  Some major contributors are GIA and Southside 
Pool grants funding, together with Developer Contributions and Disaster Events funding. 

Total Capital Expenditure is at 101% of budget with committals, or 81% of the revised 
budget without committals. 

Total Investments are approximately $95.4 as at 30th June 2014. 

Total Loans are approximately $157.9M as at 30th June 2014. 

CONCLUSION 

The main accounting processes for the 2013/14 financial year which remain to be completed 
include accrued revenue, employee entitlement adjustments, and creditor accruals.  The 
value of these accounting entries is difficult to predict accurately at the time of writing this 
report. Committed expenditure, which is not included in the final financial statements, should 
to a large extent compensate for the impact of expenditure accruals. 

The current operating surplus of $19,150,755 (including committed expenditure) is 
favourable when compared to the February Revised Budget surplus of $13,115,165.  
However, it should be noted that there are still numerous and substantial entries to be 
processed such as accrued expenditure and employee entitlements which will impact the 
final result for the 2013/14 financial year. 

Capital Revenue is reasonably close to budget at 90%, while Capital Expenditure, excluding 
committed expenditure is at 81% of budget.  Given the large volume of committals, capital 
expenditure levels should increase due to end of financial year processing of accrued 
expenditure.  However, current indications are that a portion of capital works will carry over 
into the 2014/15 financial year. 
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Income Statement - June 2014 
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Key Indicator Graphs - June 2014 
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10 NOTICES OF MOTION  

Nil  
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11 URGENT BUSINESS/QUESTIONS  

Urgent Business is a provision in the Agenda for members to raise questions or matters of a 
genuinely urgent or emergent nature, that are not a change to Council Policy and can not be 
delayed until the next scheduled Council or Committee Meeting 
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12 CLOSED SESSION 

In accordance with the provisions of section 275 of the Local Government Regulation 2012, a 
local government may resolve to close a meeting to the public to discuss confidential items, 
such that its Councillors or members consider it necessary to close the meeting. 

 
RECOMMENDATION 

THAT the meeting be closed to the public to discuss the following items, which are 
considered confidential in accordance with section 275 of the Local Government Regulation 
2012, for the reasons indicated.  

13.1 2014-17 Library Board of Queensland Triannual Service Level Agreement 

This report is considered confidential in accordance with section 275(1)(e), of the 
Local Government Regulation 2012, as it contains information relating to contracts 
proposed to be made by it. 

13.2 Management and Operation of Aquatic Facilites 

This report is considered confidential in accordance with section 275(1)(e) (h), of the 
Local Government Regulation 2012, as it contains information relating to contracts 
proposed to be made by it; AND other business for which a public discussion would 
be likely to prejudice the interests of the local government or someone else, or enable 
a person to gain a financial advantage . 

13.3 Casuarina Road Resumption Update 

This report is considered confidential in accordance with section 275(1)(f) (h), of the 
Local Government Regulation 2012, as it contains information relating to starting or 
defending legal proceedings involving the local government; AND other business for 
which a public discussion would be likely to prejudice the interests of the local 
government or someone else, or enable a person to gain a financial advantage . 

13.4 Legal Matters as at 30 June 2014 

This report is considered confidential in accordance with section 275(1)(f), of the 
Local Government Regulation 2012, as it contains information relating to starting or 
defending legal proceedings involving the local government. 

13.5 Commercial Opportunity for Rockhampton Airport 

This report is considered confidential in accordance with section 275(1)(h), of the 
Local Government Regulation 2012, as it contains information relating to other 
business for which a public discussion would be likely to prejudice the interests of the 
local government or someone else, or enable a person to gain a financial advantage .  
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Confidential Reports 

13 CONFIDENTIAL REPORTS 
13.1 2014-17 Library Board of Queensland Triannual Service Level Agreement 

13.1 2014-17 LIBRARY BOARD OF QUEENSLAND TRIANNUAL SERVICE LEVEL 
AGREEMENT 

File No: 2313 

Attachments: 1. Proposed 2014-17 Library Board of 
Queensland Service Level Agreement  

2. 2014-15 Library Collections Grant   

Authorising Officer: Evan Pardon - Chief Executive Officer  

Author: Michael Rowe - General Manager Community Services       

This report is considered confidential in accordance with section 275(1)(e), of the Local 
Government Regulation 2012, as it contains information relating to contracts proposed to be 
made by it.    
 

SUMMARY 

General Manager Community Services seeking Council direction regarding entering into 
triennial Service Level Agreement for Public Library Services between the Library Board of 
Queensland and Council. 
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13.2 Management and Operation of Aquatic Facilites 

13.2 MANAGEMENT AND OPERATION OF AQUATIC FACILITES 

File No: 1464 

Attachments: 1. Tender Evaluation scoring - Panel Summary - 
Gracemere  

2. Tender Evaluation scoring - Panel Summary - 
42nd Battalion  

3. Tender Evaluation scoring - Panel Summary - 
WWII and Mt Morgan  

4. Financial Assessment   

Authorising Officer: Michael Rowe - General Manager Community Services  

Author: Margaret Barrett - Manager Parks       

This report is considered confidential in accordance with section 275(1)(e) (h), of the Local 
Government Regulation 2012, as it contains information relating to contracts proposed to be 
made by it; AND other business for which a public discussion would be likely to prejudice the 
interests of the local government or someone else, or enable a person to gain a financial 
advantage .    
 

SUMMARY 

This report outlines the results of the Tender evaluation for the management and operation 
of Council’s four aquatic facilities.  
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13.3 Casuarina Road Resumption Update 

13.3 CASUARINA ROAD RESUMPTION UPDATE 

File No: 8525 

Attachments: 1. Judgement Pierce & Ors v Rockhampton City 
Council [2014] QSC 104  

2. Comments on email   
3. Previous Council resolutions   

Authorising Officer: Robert Holmes - General Manager Regional Services  

Author: Bruce Russell - Senior Infrastructure Planning Engineer       

This report is considered confidential in accordance with section 275(1)(f) (h), of the Local 
Government Regulation 2012, as it contains information relating to starting or defending 
legal proceedings involving the local government; AND other business for which a public 
discussion would be likely to prejudice the interests of the local government or someone 
else, or enable a person to gain a financial advantage.    
 

SUMMARY 

In the matter of the Casuarina Road resumption, judgment was delivered on 29 May 2014 in 
Rockhampton for the application by Robert Pierce, Morris and Kerrod Pierce, and David 
Pierce to have the resumption decision reviewed under the Judicial Review Act by the 
Supreme Court of Queensland. Their application was dismissed. On 16 June 2014, 
judgment on costs was delivered and the Applicants were ordered to pay the Council’s cost 
of and incidental to the proceedings on the standard basis. 
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13.4 Legal Matters as at 30 June 2014 

13.4 LEGAL MATTERS AS AT 30 JUNE 2014 

File No: 1392 

Attachments: 1. Legal Matters - June 2014   

Authorising Officer: Tracy Sweeney - Manager Workforce and Strategy 
Ross Cheesman - General Manager Corporate Services  

Author: Kerrie Barrett - Coordinator Corporate Improvement & 
Strategy       

This report is considered confidential in accordance with section 275(1)(f), of the Local 
Government Regulation 2012, as it contains information relating to starting or defending 
legal proceedings involving the local government.    
 

SUMMARY 

Coordinator Corporate Improvement & Strategy presenting an update of current legal 
matters that Council is involved in as at 30 June 2014. 
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13.5 Commercial Opportunity for Rockhampton Airport 

13.5 COMMERCIAL OPPORTUNITY FOR ROCKHAMPTON AIRPORT 

File No: 1392 

Attachments: Nil  

Authorising Officer: Robert Holmes - Acting Chief Executive Officer  

Author: Ross Cheesman - General Manager Corporate Services       

This report is considered confidential in accordance with section 275(1)(h), of the Local 
Government Regulation 2012, as it contains information relating to other business for which 
a public discussion would be likely to prejudice the interests of the local government or 
someone else, or enable a person to gain a financial advantage.    
 

SUMMARY 

General Manager Corporate Services reporting on a commercial opportunity. 
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13 CLOSURE OF MEETING 
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